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In conformity with Supreme Court judgments and directions, UGC ‘guidelines and State
Government Instructions, Dakshin Kamrup Girls’ College is following ‘Zero-Tolerance
policy’ towards ragging. Any student of Dakshin Kamrup Girls’ College accused and found

guilty of ragging, will be severely dealt with, in accordance with the Provisions of the Law.
Vision & Mission

To build a ragging free environment by instilling the principles of democratic values,
tolerance, empathy, compassion and sensitivity to that students become responsible citizens.
To create an atmosphere by passing a clear message that no act of ragging in the college

premises.

Objectives

e To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness
a fresher or any other student.

« To bring out an awareness among the students about the consequences of ragging.

e To keep a constant eye and vigilance over ragging so as to prevents its occurrence.

e To address any ragging issues immediately and taken action as advised by the
committee.

o Anti-Ragging Cell executive meeting will hold at twice in a year.
DEFINITION OF RAGGING

UGC has notified the 3rd Amendment in UGC Regulations on 29th June, 2016 to expand the
definition of ragging by including the following:

> Any act of physical or mental abuse (including bullying and exclusion) targeted at
another student (fresher or otherwise) on the ground of colour, race, religion, caste,
ethnicity, gender (including transgender), sexual orientation, appearance, nationality,
regional origins, lingusting identity place of birth place of residence or economic

background.



Anti-Ragging Policy

2009, ragging constitutes one or more of any of the following acts:

e Any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student.

« Indulging in rowdy or undisciplined activities by any student or students which causes
or is likely to cause annoyance, hardship, physical or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student.

e Asking any student to do any act which such student will not in the ordinary course do
and which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such fresher or any
other student.

e Any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher.

o Exploiting the services of a fresher or any other student for completing the academic
tasks assigned to an individual or a group of students.

e Any act of financial extortion or forceful expenditure burden put on a fresher or any
other student by students.

e Any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or
any other danger to health or person;

e Any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student.

e Any act of physical or mental abuse (including bullying and exclusion) targeted at
another student (fresher or otherwise) on the ground of colour, race, religion, caste,
ethnicity, gender (including transgender), sexual orientation, appearance, nationality,
regional origins, linguistic identity, place of birth, place of residence or economic

background.

Punishments
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According to the UGC Regulation on Curbing the Menace of Ra&g g in nghdr"

Educational Institutions, 2009, depending on the nature and gravity of the gmlt’!ﬂED s

the Anti-Ragging Squad, those found guilty may be awarded one or more of the following

punishments, namely;

e Warning, writing apology letter

e Suspension from attending classes and academic privileges.

o Withholding/ withdrawing scholarship/ fellowship and other benefits.

o Debarring from appearing in any test/ examination or other evaluation process.

e Withholding results.

« Debarring from representing the institution in any regional, national or international
meet, tournament, youth festival, etc.

e Suspension/ expulsion from the hostel.

« Cancellation of admission.

o Rustication from the institution for period ranging from one to four semesters.

o Expulsion from the institution and consequent debarring from admission to any other

institution for a specified period.
Powers and Functions: Anti ragging Cell

e To uphold and comply with the directions of the Hon’ble Supreme Court and be
vigilant on any acts amounting to ragging;

e To publicize to all students and prevalent directives and the actions that can be taken
against those indulging in ragging;

e To consider the complaints received from the students and conduct enquiry and
submit report to the Anti- Ragging Committee along with punishment recommended
for the offenders;

o Oversee the procedure of obtaining undertaking from the students in accordance with
the provisions;

e Conduct workshops against ragging menace and orient the students;

e To provide students the information pertaining to contact address and telephone
numbers of the person(s) identified to receive complaints/distress calls;

o To offer services of counseling and create awareness to the students;

o To take all necessary measures for prevention of Ragging inside the Campus.
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Composition of Anti-Ragging Cell Committee:

following Members:

1. Principal, Ex-officio Chairperson

2. Vice-Principal, Ex-officio Convener

3. IQAC Coordinator, Ex-officio Member
4

. Two Teachers’ member.

Responsibilities of Anti Ragging Squad

Anti-Ragging Squad will be working under the Monitoring of Anti Ragging Committee and
will seek advice from the Anti-Ragging Committee. The functions of Anti-Ragging Squad
will be to keep a vigil and stop the incidences of Ragging, if any, happening / reported in the
places of Student aggregation including, Classrooms, Canteens, Buses, Grounds, Hostels etc.
The Squad will also educate the students at large by adopting various means about the
menace of Ragging and related Punishments there to. A gamut of positive reinforcement
activities are adopted by Anti-Ragging Squad for orienting students and molding their
personality for a better cause. They shall work in Consonance and Guidance of Anti Ragging

Committee.

ANTI-SEXUAL HARASSMENT CELL

Preamble
With regard to the Supreme Court Judgment and guidelines issued in 1997 to provide for the

effective enforcement of the basic human right of gender equality and guarantee against
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sexual harassment and abuse, more particularly against sexual harassment?.\t ork places,’tﬁ'e

University Grants Commission (UGC) has issued circulars since 1998, to aIMs ﬁ@

advising them to establish a permanent cell and a committee; to develop gwdelmes to combat

C‘/

l.

sexual harassment, violence against women and ragging at the universities and colleges.
Keeping the above guidelines in view Dakshin Kamrup Girls’ College has constituted a

Committee against Sexual Harassment.

OBJECTIVES
To prevent sexual harassment by promoting an awareness about the issue of gender equality
among staff, students and other employees.
To deal with cases of sexual harassment in a timely manner by providing empathetic
support to the victim and ensuring prevention of harassment through proper redressal of the
case.
To recommend appropriate punitive action against the guilty to the relevant regulatory
agencies such as Management, government bodies, etc
To ensure safe environment for students in the college

Definition of sexual Harassment

According to THE SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT 2013, sexual harassment
includes any one or more of the following unwelcome acts or behavior (whether directly or

by implication) namely:

» Physical contact and advances; or

A demand or request for sexual favors; or
Making sexually colored remarks; or
Showing pornography; or

Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

YV V. V V V

Any act falling under the purview of following cases will be considered as an incident

of sexual harassment
Composition of the Anti-Sexual Harassment Committee

» A Presiding Officer who shall be a woman faculty member employed at a

senior level at the educational institution



% 0.

x kEstd 1988 | a

» two teaching employees and two non-teaching?g \ployees, E\?e ably
committed to the cause of women or who have had e}péﬂqg" . <
or have legal knowledge; o

» Vice-Principal as Convener

» President and Secretary of Students’ Union

» One member from amongst non-governmental organizations or associations
committed to the cause of women or a person familiar with the issues relating

to sexual harassment.
RESPONSIBILITIES OF THE CELL

» Organize awareness programmes and campaigns for the benefit of all members of the
College on sexual harassment and gender based discrimination.

» Conduct formal inquiry and investigate and take decisions upon each complaint and
recommend appropriate punishment or action to be taken, by the appropriate
authority, in each instance.

> Receive and redress complaints received from any member of the College (including
students, research scholars, staff, hostel residents and outsiders on College premises)
alleging sexual harassment by another member(s) of the College.

> Ensure that all information pertaining either to complaints registered and the
proceedings and findings of any inquiries and/or investigations are kept strictly

confidential.



POWERS OF THE COMMITTEE

>

The Committee shall have the power to summon witnesses and call for documents or
any information from any employee/student.

If the Committee has reason to believe that an employee/student is capable of
furnishing relevant documents or information, it may direct such person to produce
such documents or information by serving a notice in writing on that person,
summoning the person, or calling for such documents or information at such place
and within such time as may be specified in the written notice.

Where any relevant document or information is recorded or stored by means of a
mechanical, electronic or other device, the Committee shall have the power to direct
that the same be produced, or that a clear reproduction in writing of the same be
produced.

Upon production of documents / information called for by it, the Committee shall
have the power to make copies of such documents / information or extracts there
from; or retain such documents / information for such period as may be deemed
necessary for purposes of the proceedings before it.

The Committee shall have the power to issue interim directions to / with regard to any
person participating in the proceedings before it.

The Committee shall have the power to recommend the action to be taken against any
person found guilty of (a) sexually harassing the complainant; (b) retaliating against /
victimizing the complainant or any other person before it; and (c) making false
charges of sexual harassment against the accused person.

PROCEDURE TO BE FOLLOWED BY THE COMMITTEE

>

>

>

The Committee shall meet as and when any complaint is received by it. Complaint
may be received by any member of the committee.

The Committee shall direct the accused employee(s) to prepare and submit a written
response to the complaint / allegations within a period of four (4) days from such
direction or such other time period as the Committee may decide.

Each party shall be provided with a copy of the written statement(s) submitted by the
other.

The Committee shall conduct the proceedings in accordance with the principles of
natural justice. It shall allow both parties reasonable opportunity of presenting their
case. However, should the accused choose not to participate in the proceedings, the

Committee shall continue ex parte.
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The Committee shall allow both parties to produce relevant docume'ﬁts nd Wltnessés’
to support their case. Documents produced by either party shall be aﬁfﬁa
party’s signature to certify the document as original / true copy.

The party against whom the document / witness is produced shall be entitled to
challenge / cross-examine the same.

Minutes of all proceedings of the Committee shall be prepared and duly signed by the
members of the Committee.

The Committee shall record its findings in writing supported with reasons and shall
forward the same with its recommendations, to the Principal, within a period of five
(5) days from completion of the proceedings before it. In case the Committee finds
that the facts disclose the commission of a criminal offence by the accused person,
this shall be specifically mentioned in the Committee’s report.

If, in the course of the proceedings before it, the Committee is satisfied that a prima
facie case of sexual harassment is made out against the accused employee(s)/student
and that there is any chance of the recurrence of any such action, or that it is required
to do so in the interests of justice, it may, on the request of the complainant or
otherwise, disciplinary action could be initiated in the form of:-

Warning

Written apology

Bond of good behavior

Adverse remarks in the confidential report

Debarring from supervisory duties

Denial of membership of statutory bodies

Denial of re-employment/re — admission

Stopping of increments / promotion/denying admission ticket

Reverting, demotion

Suspension

Dismissal

Nads

Principal
Dakshin Kamrup Girls'College
Mirza-781125
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